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· I want to thank all of you for hosting this very timely and hopefully very profitable meeting.  I want to be brief because I think you should spend most of your time here talking with each other.  But I want to say a few words first about the importance of this gathering.
· Good jobs at good wages throughout the Commonwealth are, have always been and will remain the central objective of this administration.  That is what makes everything else we want to do possible.  We are working to create a broad culture of opportunity, one that brings economic growth, strong homes and schools, and a secure future to every community in our Commonwealth.  State government can act as a partner to expand that culture of opportunity, but we need you and your businesses to lead the way.  

· Almost 9 in every ten of the state’s employers are small business, with twenty or fewer employees.  That figure does not include the more than 400,000 sole-proprietors businesses that have no employees.  All together, these two groups represent over 1 million people in Massachusetts.

· It is your business, not government, that will create the jobs we need to grow.  Our role in government to secure the conditions that allow you to flourish.  Conditions like safe accessible roads for the movement of your products and good schools to supply you with a highly skilled, homegrown workforce.  Conditions like affordable housing for you and your employees, in your community, and a permitting process that doesn’t slow you down when you are trying to set up shop, and helps you to move at the speed of business.  

· Creating the conditions for job growth is why we proposed to cut the corporate excise rate for some 15 to 20,000 mostly local and mostly small businesses, ultimately saving each an average of $10,000 per year.  Your companies are the backbone of our economy and it’s time that we leveled the playing field by closing an inequity that has existed in our tax code for far too long.
· It’s why we are investing millions in public-private partnerships to work with businesses like yours across the Commonwealth.  It’s why we are in the process of awarding more than $24 million in Massachusetts Opportunity and Relocation Expansion – or MORE – grants across the Commonwealth, where we work with local companies to fund infrastructure improvements and create new jobs.

· We’ve also expedited the release of $18 million in Workforce Training Fund grants to help more than 200 companies in Massachusetts train upwards of 16,000 employees.

· It’s why Secretary Bowles in our Office of Energy and Environmental Affairs has begun piloting Energy SWAT teams, or what he calls “Commonwealth Energy Resource Teams,” to provide specialized energy assistance for companies in the Commonwealth struggling with high energy costs.  We sent one of these teams out to work with Crane Paper in Dalton, out in western Mass, and found efficiencies and changes that created $600,000 in energy savings for their operation.  Think about that.  $600,000.  All while creating a lower environmental impact as well.  
· And it’s why we have moved into action with our Growth Districts Initiative.  My economic development team has been going around the Commonwealth to identify locations around the state –- urban, suburban, former military bases, and others – that are primed for significant commercial, residential or mixed-use development.  Devens – the former army base surrounded by Shirley, Harvard, and Ayer – is the model.  But plenty of other places – like Gateway Park in Worcester, to name just one – are priority areas for local development, large enough to offer long-term growth potential, attractive enough to the market, and compatible with our Sustainable Development Principles. 

· We call these Growth Districts and they are central to our efforts to stimulate economic growth throughout the state.  These Growth Districts will become turnkey sites, much as the Speaker has proposed in past years: development-ready destinations that serve as the leading edge in regional investment plans and permitting reforms, pursued over the coming year in collaboration with municipalities and business and community leaders.  
· We have also begun work on our Access and Opportunities agenda, our plan to ensure that our institutions in state government are in line with our ideals.  Access and Opportunities is our effort to open up state government to those individuals and communities who feel left out of the work we are trying to do.  The goal is to identify and dissolve institutional obstacles that hold people back from participating fully in the benefits and opportunities of state government.
· I have appointed Ron Marlow to spearhead this agenda as our new Assistant Secretary within the Executive Office for Administration and Finance.  Ron is someone whom many of you likely know.  He has been recognized by the Fair Housing Center for “Opening Doors.”  He has demonstrated through years of service both wise judgment and strong commitment to the Access and Opportunities mission.  We’re happy to have his leadership. 
· In this room, our Access and Opportunities agenda means, primarily, access to state contracts.  
· Let me tell you about new developments at our State Office of Minority and Women Owned Business – or SOMWBA.  That office has been around for more than three decades, but has been feeling the neglect of the last 16 years.  Massachusetts is the home to 16,000 Hispanic-owned businesses, and is in the top ten nationally for businesses owned by Hispanic women.  Out of that entire number, only 1 percent were SOMWBA certified as of late last year.  One percent!
· We have been working to turn that trend around in every community.  Today SOWMBA’s certified portfolio has approximately $7 billion of revenues under management and represents more than 2,400 companies doing business in Massachusetts.  Boston businesses comprise just over $1.6B of the portfolios’ revenue, representing 418 companies and a workforce of over 10,000 (10,045) individuals.  Last year, the Commonwealth did business totaling over $550 million with minority and women-owned businesses.
· One of the many great success stories involves a Latina woman who owned an electric company in Massachusetts.  She went from $150,000 in annual sales to securing a $4.4 million contract with the University of Massachusetts.  
· That is all good news.  But we know that there are opportunities like this one just waiting all across the Commonwealth.
· With the Office of Small Business and Entrepreneurship and SOMWBA we are also funding programs to provide technical assistance to grow and sustain business.  Andre Porter, our Executive Director of Small Business and Entrepreneurship is here with us today, as is Eydie Silva, Executive Director of SOMWBA, and I urge all of you to reach out to them today and in the future.
· This is how we quickly begin to grow jobs, contribute to the vitality of our communities, and lay a strong foundation for long-term success.  But 
· It is important that we create conditions for growth, and the we create these conditions together, ensuring that investors in Dudley Square or Roxbury – or any community in the Commonwealth – have everything in place that they need to flourish. 
· Thank you for working with us to make that possible.  I wish you all luck in your conference today.
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