OTHER POST EMOPLOYMENT BENEFITS

The pension reform bill signed November 2011 established a Retiree Health Care Commission. The goal of the Commission is to investigate and study retiree healthcare and other non-pension benefits. This review of retiree health care benefits offers an opportunity to reduce the cost of these benefits in the future to both preserve the benefit for public employees and to prevent budget cuts in other areas as health care costs continue to escalate. The Commission will:
· Consider the range of benefits that are or should be provided as well as the current and anticipated future cost of providing them. 
· Consider and may make recommendations on how best to divide the costs between the commonwealth and employees. 
· Study the operation and structure of the group insurance commission or any other aspects of employee healthcare the commission deems appropriate. 
· File a report of its recommendations and proposed legislation, if any, no later than November 30, 2012. 

The cost of retiree health benefits for public employees in Massachusetts is among the five highest of the 50 states and more generous than the benefit available to more than 90% of private employees in the Commonwealth. Currently: 
 
· The Commonwealth contributes 80%-90% of the health insurance premiums for retirees enrolled in the GIC. The percentage depends on the date of retirement and is 80% for those retiring after 10/01/09. 
· Employees become fully vested in this benefit after 10 years of service, which they can access upon filing for retirement.  
· Most municipalities elect to cover between 75%-80% of premiums and are governed by the same 10 year vesting standard.  
· Benefit pays for a fixed percentage of premiums for those under 65 and a fixed percentage of supplemental Medicare coverage for retirees over 65.
· The total unfunded liability for these benefits is estimated to be over $40B for state and municipalities combined.

Talking Points
· The Patrick-Murray Administration is committed to maintaining the state’s commitment to high quality health care for employees and retirees in order to attract and retain high quality employees.
· The current system is unsustainable in terms of its historic and potential future impact on government budgets.
· There are reasonable opportunities to maintain a benefit that is both competitive and sustainable, which the commission is designed to explore and identify through an open and inclusive process.
· The Patrick-Murray Administration is committed to preserving the benefit for public employees and to preventing budget cuts in other areas as health care costs continue to escalate.
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