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· Partners in Transportation: I want to thank Partners in Transportation, for the last 16 years they have been working to elevate awareness about the whole spectrum of diversity issues in Massachusetts.  I’m proud to be with you today to recognize all you have done to help promote diversity, and create an open, inclusive and truly welcoming environment for everyone.

It is a difficult time to talk about diversity in America today.  There is a tendency to think that because we are beyond the Civil Rights movement that the conversation on these issues is closed.  
In truth, there is a lot of work yet to do.  It is not always the kinds of work that grabs headlines, but more often the unexciting, quiet movements that make up real change.  That is the work that is ahead of us.
Because we know that valuing diversity is about respecting human dignity.  My grandfather swept the floors of a bank on the South Side of Chicago for 55 years. When he passed away, the chairman of the bank spoke at his funeral and said that, had it been a different time, my grandfather would have retired as chairman himself.  

In many ways that different time has come.  Most of us have had the chance to work, study, live and play in settings that were completely out of reach of our parents and grandparents.  We can see from a Presidential election that has featured a black man a white woman, and until recently a strong Latino candidate, that things have changed.  That is different from even a decade ago.  Contrast that with 4 decades ago, in 1968, when, some of you may remember, Governor Wallace from Alabama won 5 states on a segregation platform.    

So I am glad to see so many of us back at this wonderful annual celebration, and that the movement for change is still going strong.

In the time since this gathering last year, 300,000 adults and children who were uninsured a year ago now have health insurance and reliable, affordable access to primary care.  
Yet, Black infants are more than 2.5 times more likely to die before their first birthday than white infants in Massachusetts.  Latino infants are 40% more likely.
Last year Massachusetts students rated best in the US on the National Assessment of Educational Progress, the so-called National Report Card.  
But achievement gaps persist, drop out rates rose for many poor and minority students, and no one says a peep about the re-segregation of our schools – both by whole school and by each lunch table.

Last year over 4,400 at-risk kids in our communities had summer jobs and a constructive alternative to gangs, and working together, and state and local police took 500 guns off the street last year.  
But a 13 year old boy who made all the right choices was shot and killed on his way home from playing basketball, another in a series of devastating losses of children to violence.   

These inequities are calls to action. If we sit back and content ourselves with the status quo, we will not move forward.  But it has to be the right kind of action. You can have all the directives imaginable, and all the right intentions.  But, if we do not have a sustained, focused commitment to action, we will come up short. 

Seeing government as us instead of them is one of the first steps.  We have the opportunity – in many ways the obligation – in state government to set the standard for diversity.   The active participation of our public agencies represents for many people the notion not only that government can actually work for them, but that government is them, that they have a presence in the institutions of power, and that they have a platform from which to work for change.  

Today the State House looks more like the people’s house than it ever has.  New hires and appointments are more diverse than under any previous administration.  For the first time ever, the Massachusetts state senate is led by a woman, Senate President Terry Murray.  

State agencies are developing and implementing diversity plans to identify and eliminate discriminatory barriers in the workplace.

But it doesn’t end with hiring people.  This is about creating a culture of opportunity, to raise expectations and pave the way for long-term changes, not just the product of a single administration but of a healthy state.

A culture of opportunity means working to develop initiatives for economic growth and educational excellence that will reach out to every community.  

A culture of opportunity means keeping guns, gangs and drugs from running our streets and robbing our young people of their opportunity.  

It means reforming CORI so that a youthful mistake doesn’t turn into a lifelong sentence.

And, perhaps most importantly, it means rethinking and reforming our education system.  Massachusetts has the best schools in the nation, but not every student is getting what they need to make a better life.  Achievement gaps aren’t an abstract notion, something we just read about in newspapers or see on television. It’s the real world for millions of kids every single day. 
Welcoming, learning-filled classrooms with state of the art technology and exciting activities are just a few blocks away from broken, underfunded, ill-equipped classrooms.  They are right here in Massachusetts too.  You can’t tell me it makes no difference in the daily lives of Massachusetts kids.  We have work yet to do. 
Because education is so central to a better future, we have launched last spring, the Commonwealth Readiness Project, a 10-year strategy to move public education to the level of global leadership, from pre-K, before kinder garden, up through college, including 2 years of community college or an apprentice program in a trade at the state’s expense, so that every kid has a better chance.  

That is how we move closer to a government – and a society – that is welcome and inclusive of everyone, that leaves no one behind, and holds true to the founding principles of opportunity, equality, and fair play.

There have been times in our first year that I have been called impatient.  If at times I seem that way it is because I know what it means when people sit back and wait on these changes.  I have seen up close the cost of inaction.
I am impatient because I know there are eager, ambitious, idealistic young boys and girls in the communities we all come from that are counting on us for their own opportunities.  


There is a whole generation in this Commonwealth watching and waiting to see whether we are going to see our stake in their future – and act on that.  Or if we have given up on making the American Story their story, too.  Failure to act today will not spare us any resources or energy to justify the greater burden we hand-off to them tomorrow.    

And as we look back today at that history, we can trace a direct line between the service and sacrifice of those individuals and what we are able to do and – more importantly – what we are all able to share today.  

This is the responsibility that comes with the opportunities we have.  The opportunities that people I’ve met over the past year have fought so hard to give us; the Little Rock 9, the Tuskegee Airmen.  They fought for us in their time. Now we have to fight in ours.

Our history makes demands on us, as does our future.  It’s not time to rest yet.  It’s time to act.  I’m glad to be with you all.  Thank you very much.
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