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· The question of the value of diversity to our society and to our economy is something I have had a lot of experience with, both personally and professionally.  
· It is something I worked on when I was in the corporate world and in my time at the Justice Department.  
· What I have seen in a range of settings is that diversity is not just about our idealism.  Diversity also serves our social and economic interests.  Better access and more inclusion in health care, education, the job market, and so many other places help drive innovation, and cuts costs in things like human services.  We hold diversity up as an ideal not because we are sentimental about it, but because we know that the best way to a prosperous community is broad opportunity, equality and fair play.   

· In our life sciences sector, one of the key drivers of our economic success, one in four start ups is founded by an immigrant.  That is great news, but also a telling … As China and India continue to build their educational and economic infrastructures, and their middle class begins to expand, those parts of the world from which much of our innovation talent emerges will be holding on to that talent. We have to find ways to make sure that those immigrant groups feel welcome in Massachusetts.
· We’ve been moving on several fronts to create an atmosphere for inclusion through a commitment to diversity in hiring, board appointments and enhanced access to state services and contracts for all Massachusetts residents. 
· Within our first month in office I signed Executive Order 478, re-establishing our commitment to promote the hiring of a diverse workforce.  

· That Executive Order also outlined a specific process to implement the hiring of people with disabilities, resulting in the creation of the Disability Taskforce to establish and implement best practices for recruiting, hiring and promoting persons with disabilities.
· 
· We have been thorough in ensuring that our managerial hires results in expanded diversity within our secretariats. So far, out of 770 managers hired or promoted 1 out of 5 have been minorities and over half are women. 

· We are committed to bringing new voices the states boards and commissions.  9 out of 10 appointments were new to their boards as opposed to being reappointed.  28% are minorities; many who were appointed to the states most notable boards like the Mass Turnpike Authority, MBTA and the Board of Education.

· We have appointed over eighty trustee positions, 35% minorities.

· And that is, I think very importantly, something that is happening all across the Commonwealth.  54% of my appointments to boards and commission have come from outside Greater Boston, and we expect to see much more representation from every region of the state in this Administration.  

· 14,000 executive branch employees have been trained on the Commonwealth’s diversity curriculum since we took office, doubling the last administration’s number during the same time period.  
· We have revitalized our State Office of Minority and Women Business Assistance.  That office has been around for more than three decades, but has been feeling the neglect of the last 16 years. We have put in place new leadership, staffed up, and have connected businesses with some very lucrative deals.  Last year an electrical company owned by a Cuban woman went from $150,000 in annual sales to a $4.4 million contract with the University of Massachusetts.  We are looking forward to those kinds of success stories all across the Commonwealth.
· We also announced this week our Access and Opportunity effort, which beefs up last year’s executive order. The goal there is to re-examine the way we do business in state government in order to identify, understand, and act upon institutional obstacles that are holding people back.  I have entrusted Ron Marlow, a long-time veteran of the fair housing fight, to spearhead this effort as our new Assistant Secretary within the Executive Office for Administration and Finance.
· But we know we have work yet to do.  In addition to understanding the benefits of opening more fields to more diverse groups, we know that in many ways our current gains are not necessarily secure
· We still face pernicious achievement gaps for poor and minority students in our schools, and the cycles of poverty and violence that they engender.  The growing digital divide is becoming ever more detrimental to minorities working to compete in an economy that increasingly requires technological expertise.  We see tragic disparities in access and quality of health care for minority populations.  
· But it doesn’t have to be this way.  There are steps we can take right now, smart, coordinated steps that will have a profound effect on Massachusetts.  Today, the Commonwealth Compact joins this effort.
· Making sure that the rising tide of our state truly lifts all boats continues to be one of our central missions.  I’m glad to be here with you to get closer to that goal. Thank you.
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