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Good morning.  Thank you Congressman Kennedy for that kind introduction and for your leadership on the STEM Council with Dr. Leiden.

Thank you for being here today and for all your great work to support STEM initiatives – a critical piece of what makes our successful innovation ecosystem in Massachusetts thrive. 

The sheer increase in number of people who attend the Summit each year is a great example of how strong the community is getting.  

My first year in office there were 600 people at the Summit; today we have more than 1,300 people.  And I am I proud that our collective STEM Initiative has been nationally recognized as a model for how in government have partnered with academia, nonprofits and industry. 

Five years ago last week, I signed an Executive Order at MathWorks in Natick creating the STEM Advisory Council.  The charge of this group was to coordinate the 1,000 plus STEM actions occurring in the state, create the state’s first ever strategic plan and work to create transformative change from Pre-K through workforce.

And five years later, the STEM Advisory Council has helped us in government and industry to increase the quality and quantity of workers in the STEM pipeline to fill the jobs being created now and in the future.  We have accomplished a lot together. 


Take a minute and reflect with me on a few examples.
 
We have the state’s first ever STEM plan with five clear goals developed and supported by industry and academia, with the second version of that plan unveiled at last year’s STEM Summit.

We have worked to align education and workforce development by engaging our quasi-public agencies focused on innovation, life sciences and clean tech.  

We have linked our STEM efforts to the Advanced Manufacturing Collaborative, Career Vocational-Technical initiatives and IT and cybersecurity efforts.  And we created the positions of Director of Workforce Development and Executive Director of STEM to work across agencies and sectors to tie it all together.


We have made quantifiable progress on STEM based data on student interest.  Since 2009 we have seen a 5.5 percent increase in the percentage of high school seniors planning a career in STEM – more than halfway to the goal in STEM Plan 2.0.

We have funded the STEM Teachers Corps to train educators and the STEM Starter Academies, a collaboration of all 15 public community colleges to inform, engage, recruit, retain and graduate significantly more students through STEM pathway programs that lead to job placement or transfer to a university’s STEM program.  

We have funded our “@Scale Initiative”, a portfolio of projects with a three to one match requirement.  @Scale has touched more than 8,000 students and 220 teachers.  This year, the Commonwealth will be putting in $750,000 from the STEM Pipeline Fund to support the next phase of @Scale.  We are again looking to industry to help us 

scale programming across the Commonwealth and look at the whole state as our backyard.  

I mention all of this at today’s Summit, because I think it's important to acknowledge all that we have accomplished together.  I want to thank the forty original STEM Council members for their service.  Your great work to support STEM initiatives has been a central piece of what has made our innovation ecosystem in Massachusetts so successful.  

But we’re not done yet.  On a regular basis, I find myself engaged in a conversation on how to expand the STEM pipeline. The importance of STEM skills and education is raised in almost every priority area we work on.  Whether I am in a room with early educators, K-12 and higher education leadership, economic development organizations, health care and life sciences industry leaders – I hear 

about the urgent need to grow our science, technology, engineering and math talent.
 
Most recently, I commissioned a Task Force to design action steps to support women and families in our workforce.  
 
The Task Force looked at the wage gap women face in our economy and found there are three main drivers of that disparity.  Inherent bias – women are simply paid less for equal work.  Occupational segregation – more women work in industries and occupations that pay less compared to male counterparts, and the impact of ‘stepping’ out of the workforce to care for a child or parent on lifetime earnings.  
 



The group looked at strategies to encourage more girls and women pursue STEM fields and also strategies to help them find work in STEM jobs.  

For example, working with the Department of Elementary and Secondary Education and the Department of Higher Education, we will track the courses girls take in K-12 and then in higher education to better understand why girls who excel at math and science in high school end up leaving these fields in higher education.
 
The group also recommended that we create a “Massachusetts Chapter” of the Million Women Mentors project to encourage women in STEM jobs to mentor girls and recent graduates interested in these fields, harnessing the power of connecting individuals with mentors to build interest and support in STEM professions.  I am happy to announce that the Commonwealth will partner with the New England 

Girls Collaborative and the national “Million Women Mentors” project to match up women in STEM fields with girls and young professionals interested in a mentor.  
 
The New England Girls Collaborative is also kicking off a campaign to sign up 10,000 mentors in MA through the Million Women Mentors site.  And today, I call on businesses in the room to identify volunteers who can sign up to be a mentor.  Speak to the New England Girls Collaborative today – they are set up at a table at the Summit.  
 
Earlier this month, I announced the Commonwealth’s “Corporate Challenge,” which invites the private sector to adopt and promote women and family-friendly policies so that women workers can thrive in private enterprise. The Corporate Challenge program will offer companies which commit to the multi-year initiative, the resources of 

Bentley University’s Center for Women and Business to assess gender diversity in their workplace, recruit women to senior positions and close any wage gap a company may discover. 

So far, 14 of the Commonwealth’s business leaders have already signed on to the Challenge, and I encourage those of you here today to connect with my Secretary of Labor and Workforce Development, Rachel Kaprielian to get involved in the Challenge and take advantage of the high quality consulting and support resources that Bentley University is bringing together.

Sustaining and widening Massachusetts’ leadership in STEM is in not only our collective economic self-interest, but is our generational responsibility to provide the best possible opportunities to stimulate the minds and broaden the potential of our children and grandchildren.  
	

[bookmark: _GoBack]Thank you again for the work you do to further that goal.  Now, by video, I would like to introduce the next speaker, Nathan Han, a student from Boston Latin High School and winner of the 2014 Gordon E. Moore Award at Intel’s International Science and Engineering Fair.  
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