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FROM MASS TAXPAYERS DRAFT:

I have been in boardrooms of some of the most successful – and competitive – companies in the world.  I have seen time and again that tax incentives are never enough.  Rarely do businesses make investment decisions based mainly on the tax code.  An environment of innovation, with a skilled workforce and long-term security and stability are much greater priorities.  It is time we focused on the issues that really matter.

Consider our high tech sector.  This is a $10 billion industry responsible for over 100,000 jobs.  Those are good jobs with bright futures, and the high tech sector is creating them at three times the rate of overall job growth.

One of the few things I’ve actually enjoyed reading in the Globe recently was a story about intensive recruitment of our tech students here in Massachusetts.  They are getting any number of highly competitive offers – even before they graduate – from firms like Apple and McKinsey.  One young lady at MIT, with a few offers on the table, turned down a chance to work at Google and took a position at Innosight, a tech consulting firm that employs about 30 people out in Watertown. 

On the other hand, more than a few students in the article talked about being flown out west three and four times, and taking those jobs in California or Colorado.  That is exactly how we continue to lose our young talent.  They should not be going across the country to Silicon Valley when we can give them great opportunities in the Pioneer Valley.  In the months and years to come, I want to hear a lot more about young talent staying to work right here.  

But for that we need stronger investments in housing, health care, education and infrastructure.  We need resources that are currently slipping through these loopholes.  I am not asking you to shoulder this burden, only to share it, and to do so in the interest of making Massachusetts are more welcome, more profitable place to live and do business. 

